Introduced by Council Member Brown: 

RESOLUTION 2015-457
A RESOLUTION URGING THE MAYOR-ELECT TO INCLUDE SALARY INCREASES FOR EMPLOYEES WHO RECEIVED A SALARY DECREASE THAT HAS NOT YET BEEN RESTORED AND INCREASING ALL EMPLOYEE SALARIES BY THREE PERCENT (3%) TO REFLECT A COST OF LIVING ADJUSTMENT IN THE PROPOSED 2015-2016 BUDGET; REQUESTING THE ADMINISTRATION ADOPT A POLICY FOR ANNUAL COST OF LIVING ADJUSTMENTS FOR EMPLOYEES UNLESS OTHERWISE JUSTIFIED:  PROVIDING AN EFFECTIVE DATE.
WHEREAS, members of the American Federation of State, County and Municipal Employees (AFSCME) agreed to a 2% salary decrease on October 1, 2010, which decrease was restored by 2% on September 30, 2012 and then promptly decreased again by 2% on October 1, 2012, and to date has not been restored; and
WHEREAS, members of the Jacksonville Supervisors Association (JSA) agreed to a 2% salary decrease on October 1, 2010, which decrease was restored by 2% on September 30, 2012 and then promptly decreased again by 2% on October 1, 2012, and to date has not been restored; and 

WHEREAS, members of the Northeast Florida Public Employees’ Local 630, Laborers’ International Union of North America (LIUNA) agreed to a 2% salary decrease on October 1, 2010, which decrease was restored by 2% on September 30, 2012; and
WHEREAS, members of the International Association of Firefighters (IAFF) agreed to a 2% salary decrease on October 1, 2010, which decrease was restored by 2% on September 30, 2012 and then promptly decreased again by 2% on October 1, 2012, and to date has not been restored; and
WHEREAS, members of the Fraternal Order of Police (FOP) agreed to a 3% salary decrease on January 1, 2012, which to date has not been restored; and 
WHEREAS, appointed employees and officials and managerial and confidential employees also incurred a salary decrease of 2% on October 1, 2010, which to date has not been restored; and
WHEREAS, members of the Communications Workers of America (CWA) have not sustained any salary decreases during this same time period; and 

WHEREAS, during this same period of time employees of the City of Jacksonville have incurred additional expenses as the employee contribution for health and retirement benefits have continued to increase; and

WHEREAS, while some employees in the private sector also sustained salary decreases, freezes or adjustments during this same period of time, market analysis shows that most of the employees in the private sector who were affected have received salary increases, cost of living adjustments and/or bonuses in recent years to make them whole; and 
WHEREAS, the Council desires to restore the salaries of those City employees who withstood a salary decrease, and provide for the use of a cost of living adjustment in this budget year and the subsequent budget years; now therefore
BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

The Mayor-Elect urged to include a restoration of 2% for affected employees and to provide a 3% cost of living adjustment for all employees for the upcoming 2015/2016 budget year.  The Council of the City of Jacksonville hereby urges the Mayor to include in the 2015/2016 budget provisions a 2% salary restoration for members of AFSCME, JSA, and IAFF, and for appointed employees and officials and managerial and confidential employees who have not received a salary increase, promotion, raise, or step increase since October 1, 2010, and a 3% increase for FOP members who have not received a salary increase, a promotion, raise, or step increase since January 1, 2012.  The Mayor-Elect is also urged to include in the 2015/2016 budget provisions for a 3% cost of living adjustment for all City employees.  The Council would further encourage the Administration to consider adopting a policy moving forward which would include a cost of living adjustment in salary each year for all employees (subject to any collective bargaining contracts which may provide otherwise), unless upon annual review by the Administration, it can provide justification in writing of the reasons or conditions for which a cost of living adjustment for employee salary in a given budget year is unreasonable or imprudent.
  
Section 2.

Effective Date.  This Resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor's signature.
Form Approved:
   __/s/ Paige Hobbs Johnston 
Office of General Counsel
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